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What is the 

Care Leaver Covenant?

The Covenant is a promise made by the private, public or voluntary 

organisations to provide support for care leavers aged 16-25 to help 

them to live independently. 
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We have five core outcomes:
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Whole council approach
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Added value to the ‘Local 
Offer’





Connects Portal 
for Care Leavers

A direct way of reaching young people 
with offers and opportunities that 
matter.

Personal Advisors & Leaving Care 
Teams can also register to receive the 
same offers and support young 
people in accessing them. 

Incentivised through giveaways and 
experiences. 

Life skills, discounts, 

employment opportunities…











Procurement & 
Employment 
Opportunities

Organisations working with local 
authorities on significant contracts are 
becoming smarter with their social value 
contributions.

Many within construction have signed 
the Care Leaver Covenant and 
developed unique offers for care 
leavers. Including pre-employability 
training and accreditation, alongside 
guaranteed careers.

Local Authorities are using the toolkit to 
hold organisations accountable and 
create clear outcomes for their young 
people.

Service providers & social value



Many local authorities, combined 
authorities and local enterprise 
partnerships have worked in collaboration 
to develop local signatories with clear & 
defined offers for care leavers. 

Co-produced and informed by the needs 
of care leavers, this is an opportunity to 
take advantage of your local partnerships 
and utilise the Covenant’s signatory 
framework.

Creating a local signatory network

Employer 
Engagement 
Events



Discounted Tariffs 
70% off Water Bills 

FINANCEFINANCE
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